NEXT STOP
HR FUTURE

A World of Al and Disruptive Technology
June 2020

pwe



Madeleine Haas

PwC People & Organization
HRIT Specialist
Germany

+49 170 2379067
madeleine.isabel.haas@pwc.com

Luisa Floren

PwC People & Organization
HRIT Specialist

Germany

+49 151 65669683
luisa.floeren@pwc.com

Your PwC Specialists

oLy,

Alexander Thomas Jurgen Anna-Lara Felix
Pahl Polauke Eckert Holtz Hartig




THE CHALLENGES
OF A DIGITAL HR...

What



- THE CHALLENGES
D ¢ OF A DIGITAL HR...

‘ Insufficient
. candidate reach

Lack of qualified . Hiring for diversity
candidates and inclusion

Targeting passive ‘
candidates
Eliminating bias
Hiring faster ‘
= g Building talent pools
2 &
/4

proactively Adoption of new
technologies

©

Inefficient talent
sourcing

Reskill Workforce



... | can utilize my
resources flexibly
depending on
where their skills
are most
needed?

Q

... | knew already
which skills are
relevant for my
company in the

future?

... my employees can
develop and reskill
themselves in the

best way?

... recruiters can
easily see which
candidate fits
best to my
company?

O

... every
applicant easily
knows which of

my open
positions fits best

to their current
skillset?
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HOW TO TACKLE
THE FUTURE OF
HR...

Your Eightfold Experts today
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PwC

o Our missions is to find the right
career for everyone in the world
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Neutral Network
powered “Auto-match”

‘

Internal
Mobility

‘_

Sourcing
Referrals / LI

Career Planner

Masking
Diversity

Digital UX for
DashToards




20uyz2020 ...AND WHAT

How to develop and re-

deploy talents effectively? a COM E S NEXT?

A World of Al and Disruptive Technology
Every Thursday 5:00-5:30pm CET

ol

How to attract your talents
and find the perfect fit for

your position?

How to get started? How to identify future

relevant sKkills in your
company?
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Thank you.
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