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: ' L5 Technology’s value doesn’t come from replacing human labor.
' In fact, people are at the heart of Al’s potential.
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How Eightfold can help How Eightfold can help
Eightfold agentic Al for recruiting adapts to your team — offering generative insights, assistance, and

augmenting complex processes. By cutting busywork and enhancing decision making, Eightfold lets you focus
on building a workforce ready for the future.

Pairing the right jobs to the workers with the right skills is the answer. The Eightfold Talent Intelligence

Platform uses Al to identify workforce skills, match employees to roles aligned with their strengths, and support
business goals - preparing teams for future success.
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